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9710 MeToamyeckoe nocobme — aBTopckas Nporpamma, BKAKYaowWwas urpbl 1 ynpaxHeHus B
NOrMYECKON N METOANYECKOW NOCNEenoBaTENbHOCTN ANS COLMATNBHO-NCUXO0NOr NYECKMNX
TPEHVHIOB «YNpaBneHne no LeHHOCTaM», «MoTusaums nepcoHana». lNporpamMma paccumTtaHa
Ha 40 y4yebHbIX 4acos.

MNMocobue appecoBaHO NPaKTUYECKUM NCMXON0raMm, MEHeAXepam Mo nepcoHany u
npenogasaTensam, KOTOpble B CBOEN AeATeIbHOCTU UCMO/b3YIOT METObI
couunanbHO-NMCUXONIOrMYECKOro TPEHNHra n cBs3aHbl C BONpocaMu OpraHn3aumnoHHbIX
N3MEHEeHWI, LeHHOCTEN, KoprnopaTMBHOM KYNbTypbl 1 MOTUBALMW NepcoHana.

This methodical guide is an author program, which includes games and exercises in a logical
and methodical order for the social-psychological trainings "Management by values", "Personnel
motivation". The program is designed for 40 academic hours.

The manual is addressed for psychologists-practitioners, personnel managers and
academicians who use the methods of social-psychological training in their activity and engage




Yn paBneHue no LeHHOCTAM

with issues of organizational changes, values, corporate culture and personnel motivation.
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